Job Title: Key Stage 1 Teacher

OVERVIEW

We are a small and friendly outstanding school set within a lovely rural setting. We
are looking to employ an inspirational Key Stage 1 class teacher to join our
welcoming and successful team this academic year.

The successful candidate will have the highest expectations of our children and a
desire to develop the whole child. They will have excellent interpersonal skills and
have a clear understanding of how to raise standards. They will have a keen sense
of humour and the ability to enthuse and motivate.

Hours: Full time
We may be able to offer some flexibility for the right candidate.

Contract type: Initially fixed term, leading to a permanent contract
Salary: MPS Pro rata / depending on experience (MP1-MP6)
Starting date: From February 2025 onwards

Responsible to: Co-headteachers Miss Douglas and Mrs Waugh

ABOUT US

Dropmore Infant School is a small, friendly school in an idyllic rural setting, which
has educated children in the local area for over 200 years. It is surrounded by open
countryside with a large playing field and landscaped areas including an adventure
playground, pond, vegetable plots, orchard and wild flower area. The school has
benefited from much refurbishment and improvement over the recent years, but still
retains its unique charm with the old thatched roof building.

We are strongly committed to developing the 'whole' child both personally and
academically and are in a privileged position to offer small class sizes. We offer
children an interesting, challenging and creative curriculum which caters for all
abilities in a safe, happy and stimulating environment. We have high expectations
for all of the children placed in our care. We aim to create the foundations for them
to become successful, confident and independent learners.

ABOUT THE ROLE

We are looking for a teacher who is passionate about nurturing every child and has
high expectations and aspirations for their future. You should be a team player who
takes initiative and contributes to the smooth day-to-day running of our small
school. Commitment to your continued professional development is important to us.



We expect successful candidates to lead a curriculum area and will provide support
in developing the role.

We are initially looking for someone to join our team on a fixed term basis with the
intention that they will become permanent by the start of the 2025/2026 academic
year.

Further information about the role can be found in the job description and person
specification on the ‘Vacancies’ section on our website:
https://dropmoreinfant.eschools.co.uk/website/vacancies/

OTHER INFORMATION
Visits to the school are encouraged and warmly welcomed. Please contact the School
Office to arrange an appointment or for further information.

CVs are not accepted, to apply for this position you will need to complete the
application form. Please visit the ‘Vacancies’ section on our website:
https://dropmoreinfant.eschools.co.uk/website/vacancies/

Address: Littleworth Road, Burnham, Slough, Bucks, SL1 8PF
Telephone: (01753) 644403
email: office@dropmore.school

Closing Date: We will be considering applications from the 6% January
Interviews to be held: Rolling Interviews from the 20% January. We will withdraw
the application process early if a suitable candidate is found.

Dropmore Infant School is committed to safeguarding and promoting the welfare of
children and young people and expects all staff and volunteers to share this
commitment. The successful candidate will be required to complete an enhanced
DBS check.

It is an offence to apply for this role if you are barred from engaging in regulated
activity relevant to children.

All shortlisted applicants will be required to complete a self-disclosure form and
return it prior to interview.
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